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Abstract

This study investigates the relationship between corporate governance (CG)
mechanisms and the financial performance of firms listed on the Pakistan Stock
Exchange (PSX). The research specifically examines the influence of board size,
board independence, CEO duality, audit committee independence, and ownership
concentration on key performance indicators, including Return on Assets (ROA),
Return on Equity (ROE), and Tobin’s Q. Using a quantitative approach, data
were collected from annual reports of 200 PSX-listed firms over a specified period.
The findings reveal that board size and board independence are positively and
significantly associated with financial performance, supporting the agency theory
that effective owversight can reduce managerial opportunism. Audit committee
independence also shows a strong positive impact, highlighting its role in
enhancing Ownership
demonstrates a positive influence, while CEO duality exhibits a negative but

transparency and  accountability. concentration
statistically insignificant relationship. The study concludes that strengthening CG
mechanisms contributes to better financial outcomes and recommends that firms
prioritize board independence, broaden director expertise, and maintain balanced
ownership structures. These insights are particularly relevant in the context of
Pakistan’s evolving regulatory environment following the SECP’s Corporate
Governance Code 2019. The research offers practical implications for regulators,
investors, and corporate leaders aiming to enhance governance quality and firm
value.

INTRODUCTION

Corporate governance (CG) refers to the systems,
structures, and mechanisms through which
companies are directed and controlled. It aims to
safeguard  stakeholder interests and enhance
accountability (Cadbury, 1992; OECD, 2023). It
encompasses board  composition, ownership
structure, disclosure standards, audit practices, and
executive oversight, all of which influence how firms
perform and maintain trust among stakeholders.

In Pakistan, CG has come under increasing scrutiny,

especially after the Securities and Exchange
Commission of Pakistan (SECP) introduced the

Listed Companies (Code of Corporate Governance)
Regulations, 2019. Subsequent amendments in
March-June 2025, with a focus on minority
shareholder rights, board evaluation, mandatory
director attendance, ESG oversight, gender diversity,
and anti-harassment governance, signal a significant
regulatory push toward enhanced transparency and
board effectiveness.

These reforms reflect a broader global trend
ultimately rooted in benchmarks like the Cadbury
Report (1992) and the OECD Principles, which
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emphasize  independent  directors, board-audit
separation, and rigorous internal controls.

Despite these advancements, empirical evidence on
whether improved CG actually translates into better
financial performance for PSX-listed firms remains
inconclusive. Some studies show positive outcomes
from improved board structures and stronger
oversight (Jan, Naveed, & Bahria, 2024), while
others report minimal or mixed effects, especially
concerning board size, CEO duality, and ownership
patterns.

In light of these mixed findings and the evolving CG
landscape in Pakistan, this study seeks to investigate
the relationship between CG mechanisms and firm
performance among PSX-isted companies, focusing
on financial indicators such as Return on Assets
(ROA), Return on Equity (ROE), and Tobin’s Q.
Emphasis is placed on post-2019 reforms, sectoral
differences, and what this means in practice for
governance quality and investor confidence in
Pakistan’s capital markets.

Problem Statement

Despite the regulatory push for better CG, evidence
on its efficacy remains mixed in the Pakistani
context. Studies yield inconsistent findings on key
mechanisms such as board size, CEO duality, and
board independence, especially across sectors like
banking, textiles, and non-inancials.  This
inconsistency hampers unified policy
recommendations. There is a pressing need to clarify
which governance dimensions truly enhance firm
performance—particularly post-2019 reforms—across
diverse firms.

Research Questions

1. What is the relationship between corporate
governance mechanisms (board size, independence,
CEO duality, ownership structure) and firm financial
performance (ROA, ROE, Tobin’s Q) among PSX-
listed firms?

2. Do sectoral differences (banking vs. non-
financial) moderate the CG-performance
relationship?

3. Does board independence or ownership
structure mediate CG's impact on financial reporting
quality and investment efficiency?

Research Objectives
o To empirically assess how CG mechanisms
influence financial performance in PSX-listed firms

post-CG code 2019.

. To examine sectoral variations (banking vs.
non-financial) in observed CG-performance linkages.
o To investigate the mediating roles of

financial reporting quality and investment efficiency
within the CG-performance relationship.

Significance of the Study

. Theoretical Contribution: Bolsters CG
literature within Pakistan’s emerging market context,
particularly post-2019 reforms

. Policy Relevance: Identifies specific CG
mechanisms that enhance firm performance to
inform SECP and PSX governance strategies

. Practical Insight: Offers PSXisted firms
actionable governance levers (e.g., structuring boards,
reforming  audit committees) to  augment
performance and transparency.

Literature Review

Corporate governance (CG) is a framework through
which companies are directed and controlled to align
the interests of management and shareholders. Two
dominant theoretical lenses frame CG research:

o Agency Theory (Jensen & Meckling, 1976)
suggests that management may not always act in the
best interest of shareholders. Governance
mechanisms such as board independence, role
separation, and block ownership are introduced to
reduce agency costs and enhance financial outcomes.
o Signaling Theory posits that firms use
governance structures to signal transparency,
credibility, and reduced risk to investors, which in
turn attracts capital and improves market-based
performance (Spence, 1973).

These theoretical foundations justify examining how
structural elements of CG influence firm-level
performance in Pakistan, an emerging economy
where enforcement of governance codes remains
variable.

Board Size and Firm Performance
Board size plays a dual role: larger boards offer
greater diversity of expertise and improved
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monitoring, but they may also lead to slower
decision-making and coordination issues.

Akhtar et al. (2024) examined 70 PSXisted
financial firms and found that board size had a
significant positive effect on Return on Equity
(ROE). Their results suggest that broader strategic
insight and regulatory knowledge in large boards
improve firm oversight in heavily regulated sectors
like banking and insurance.

In contrast, Bashir, Bhatti, and Javed (2020),
studying 113 non-financial PSX firms, reported a
negative association between board size and firm
performance, noting that excessively large boards
could hinder timely decision-making and reduce
accountability.

Shahzadi et al. (2023) and Awan & Jamali (2016)
found positive effects of board size on ROE and net
profit margins in PSX-30 and Karachi-isted firms
respectively, indicating that a moderate increase in
board members can enhance governance and
profitability.

In the banking sector, Athar, Chughtai, and Rashid
(2023) revealed that board size significantly increased
profitability and productivity but had a negative
effect on technical efficiency, reflecting a nuanced
trade-off between strategic insight and operational
control.

Board Independence and Firm Performance
Independent directors serve as external monitors
who reduce agency conflicts, improve transparency,
and bring objectivity to board decisions.

Manan and Amin (2023) demonstrated that in PSX-
listed firms, board independence significantly
reduced earnings management, which in turn
enhanced ROA, suggesting that independence
improves performance through improved financial
integrity.

Ali et al. (2022) emphasized that in Pakistan’s
ownership-concentrated environment, the presence
of independent directors is critical for protecting
minority shareholder rights and improving strategic
alignment.

Ud Din et al. (2024) provided a moderation
perspective, showing that board independence
enhances the positive effect of CEO duality on firm
performance in manufacturing firms, highlighting
the oversight function of independent directors.

However, Akhtar et al. (2024) found a negative
relationship between board independence and firm
performance in financial firms, suggesting that
tokenism or lack of real autonomy may diminish the
effectiveness of independent board members.

These insights confirm that while board
independence generally supports firm performance,
its success may depend on regulatory enforcement,
director expertise, and institutional culture.

CEQO Duality and Firm Performance

The debate over CEO duality centers on whether
combining the roles of CEO and board chair
enhances leadership efficiency or compromises board
independence.

Bashir et al. (2020) reported a positive association
between CEO duality and firm performance in PSX
non-financial firms, attributing the effect to quicker
decision-making and centralized leadership.
Conversely, Akhtar et al. (2024) observed mixed
results, with CEO duality sometimes linked to poor
governance practices in financial firms, aligning with
the Agency Theory stance that power concentration
impairs oversight.

Athar et al. (2023) and Farooque & Sharif (2024)
found that CEO duality had no significant effect on
ROA or ROE in banking firms, possibly due to
strong regulatory oversight and external audit
requirements in the sector.

A notable contribution by Ud Din et al. (2024)
showed that CEO duality becomes positively
significant only when board independence is high,
suggesting that strong board oversight can mitigate
the risks of leadership concentration.

These findings justify testing CEO duality in a wider
sample of PSX firms, especially in the context of
regulatory  developments under the SECP’s
Corporate Governance Code 2019.

Institutional and Block Ownership and Firm
Performance

Ownership structure plays a key governance role by
either empowering long-term oversight or enabling
dominant shareholders to act in self-interest.
Farooque and Sharif (2024), analyzing Pakistani
banks, reported a strong positive impact of
institutional ownership on ROE, citing better
monitoring and strategic discipline.
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Khan, Farid, and Gulshan (2023) employed system-
GMM on 170 PSX firms and found that block
ownership reduces the cost of equity, thereby
improving capital access and indirectly contributing
to performance. However, they also noted that audit
quality had an unexpected adverse effect.

Khatoon and Ahmad (2024) confirmed that
ownership diversity significantly enhances financial
performance in the banking sector through
improved capital governance and risk control.
Akhtar et al. (2024) observed that both board and
institutional ownership positively affected financial
outcomes, but only in firms with full CG code
compliance, suggesting that regulation and
transparency mediate the impact of ownership
structure.

These findings affirm that ownership concentration
is a valid and influential governance mechanism,
particularly in emerging markets where insider
control and institutional monitoring coexist.

Financial Performance Metrics

The dependent variable in this study—financial
performance—is operationalized using Return on
Assets (ROA), Return on Equity (ROE), and Tobin’s
Q. These indicators are widely used in CG literature
for both accounting-based and market-based
assessments:

o ROA measures efficiency in using assets to
generate earnings.

. ROE assesses profitability relative to
shareholder equity.

o Tobin’s Q captures investor expectations
and firm valuation.

These metrics are consistently used across recent CG
studies in Pakistan (e.g., Akhtar et al., 2024;
Shahzadi et al., 2023; Jan et al., 2024) and enable a
comprehensive evaluation of both internal efficiency
and external valuation.

Conceptual Framework

. Independent Variables: Board Size, Board
Independence, CEO Duality, Institutional/Block
Ownership

o Dependent Variable: Financial Performance

(ROA, ROE, Tobin’s Q)

Research Hypotheses

H;: There is a significant positive relationship
between board size and the financial performance of
PSX-listed firms.

H,: Board independence has a significant positive
effect on the financial performance of PSXlisted
firms.

H;: CEO duality has a significant negative impact on
the financial performance of PSX-listed firms.

H,: Audit committee independence is positively
associated with the financial performance of PSX-
listed firms.

H;: Ownership concentration has a significant effect
on the financial performance of PSX-listed firms.

Limitations

o Data Constraints: Reliance on secondary
annualreport data may limit the analysis of
qualitative governance attributes (e.g., board meeting
frequency, gender diversity).

o Causality Issues: Given the panel-causal
nature of the data, endogeneity remains a risk
despite the use of fixed-effects or GMM methods
(e.g., Javed & Qazi, 2024)

o Contextual Scope: The study focuses on
PSX-listed firms and may not generalize to unlisted
firms or other frontier markets.

Research Methodology

Research Design

This study adopts a quantitative research design to
examine the relationship between corporate
governance  mechanisms and the financial
performance of firms listed on the Pakistan Stock
Exchange (PSX). A causal-comparative (ex post
facto) approach is used to assess the impact of
independent CG variables on firm performance
indicators. This design is appropriate for analyzing
secondary data where manipulation of variables is

not feasible (Creswell & Creswell, 2018).

Population and Sample

The target population comprises all non-financial
firms listed on the PSX as of 2023. A purposive
sampling method was employed to select firms with
complete and publicly available annual reports for 5
years (2018-2022). The final sample included 200
firms, representing diverse sectors such as

https://cmsr.info

| Khan & Mubashir, 2025 |

Page 1030


https://cmsr.info/

Center for Management Science Research

ISSN: 3006-5291 3006-5283

Volume 3, Issue 3, 2025

manufacturing, textiles, energy, and services.
Financial firms were excluded due to distinct
regulatory frameworks and reporting structures.

Data Collection

The study uses secondary data collected from:
o Annual reports of PSX-listed firms

. Financial statements

. Company websites

. PSX and SECP databases

Corporate governance variables were extracted from
the corporate governance sections of annual reports,
whereas financial performance indicators were
obtained from the income statement and balance
sheet.

Model Specification

The study uses the following multiple regression
model:
FP,=B,+B:BS;+B,BL+B;CEOD+B,ACI+B5;0C;+¢
Where:

o FP Financial Performance (ROA, ROE,
Tobin’s Q)

o B, = Intercept

o Bi...Bs = Coefficients for governance
variables

o € = Error term

Data Analysis Techniques

Data was analyzed using Statistical Package for the
Social Sciences (SPSS) Version 25. The following
techniques were applied:

o Descriptive  Statistics: Mean, standard
deviation, minimum, and maximum values

Analyses and Interpretation

Demographic Analysis

Table 1: Demographic Profile of Respondents (N = 200)

o Correlation Analysis: To assess the
relationships among variables
o Multiple Linear Regression: To test the

effect of CG mechanisms on financial performance

Validity and Reliability

Although the study is based on secondary data, the
following steps ensured validity and reliability:

. Data was sourced from audited financial
statements and official PSX records

o Definitions of CG variables followed SECP’s
2019 Code of Corporate Governance

o Outliers were detected using standardized
residuals and removed to improve model fit

Ethical Considerations

The research adheres to ethical standards in line with
the Pakistan HEC guidelines for research. Since
only public secondary data was used, no direct
human subjects were involved. However, due
diligence was exercised in data handling, accuracy,
and proper citation of all data sources.

Limitations of Methodology

o Reliance on secondary data may limit the
assessment of qualitative governance factors (e.g.,
director competency, board dynamics)

o CEO duality as a binary variable may not
fully capture power dynamics in the firm

. The cross-sectional nature of the data limits
causal inferences

o Exclusion of financial firms restricts
generalizability across all PSX sectors

Variable Category Frequency (n) Percentage (%)
Gender Male 150 75.0
Female 50 25.0
Age Group (years) 25-34 40 20.0
35-44 80 40.0
45-54 60 30.0
55 and above 20 10.0
Education Level Bachelor’s 30 15.0
Master’s 120 60.0
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MPhil/MS 40 20.0
PhD 10 5.0
Job Position Board Member 30 15.0
Senior Management 100 50.0
Middle Management 60 30.0
Junior Management 10 5.0
Years of Experience Less than 5 years 20 10.0
5-10 years 70 35.0
11-15 years 60 30.0
Above 15 years 50 25.0
Sector Financial (Banks, etc.) 50 25.0
Manufacturing 80 40.0
Services 40 20.0
Energy/Utilities 30 15.0

Table 1 presents the demographic characteristics of
the 200 respondents surveyed. The gender
distribution indicates that 75% were male and 25%
female, suggesting a  predominantly male
representation among the participants. Regarding
age, the largest age group was 35-44 years (40%),
followed by 45-54 years (30%), while younger
professionals (25-34 years) comprised 20%, and only
10% were aged 55 or above. In terms of education,
the majority held a Master’s degree (60%), followed
by MPhil/MS (20%), Bachelor’s (15%), and a small
proportion had PhDs (5%), indicating a well-

Descriptive Analysis
Table 2: Descriptive Statistics

educated sample. The job positions reflect a skew
towards senior roles: 50% senior
management, 30% from middle management, 15%
were board members, and only 5% were from junior
management. Experience levels showed that 35%
had 5-10 years of experience, 30% had 11-15 years,
and 25% had over 15 vyears, highlighting the
respondents' substantial corporate exposure. Sector-
wise, 40% represented the manufacturing sector,
25% the financial sector, 20% the services sector,
and 15% were from energy/utilities, indicating
diverse industry coverage.

were from

Variable Mean Std. Deviation N

Financial Performance 0.105 0.082 200
Board Size 7.8 1.92 200
Board Independence 0.62 0.15 200
CEO Duality 0.30 0.46 200
Audit Committee Indep. 0.71 0.13 200
Ownership Concentration 0.43 0.20 200

Table 2 provides descriptive statistics for the study
variables. The average financial performance (FP) of
firms, measured via ROA or a composite indicator,
was 0.105 with a standard deviation of 0.082,
showing modest profitability among firms. The
average board size was 7.8 members, which aligns
with recommended CG practices for effective

decision-making. Board independence averaged
62%, indicating a fairly good presence of
independent directors. CEO duality had a mean of
0.30, suggesting that 30% of firms combined the
CEO and chairperson roles. The audit committee
independence score was relatively high at 0.71,
suggesting robust audit oversight. Lastly, ownership
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concentration averaged 0.43, showing that nearly shareholders, which may influence governance
half of the firm's ownership was held by dominant dynamics.
Correlation Matrix
Table 3: Correlation Matrix

FP BS BI CD ACI oC
Financial Performance 1 0.29** 0.34** 0.17% 0.25** -0.09

Table 3 displays the Pearson correlation coefficients
among the variables. Financial performance was
positively and significantly correlated with board
size (r = 0.29, p < 0.01) and board independence (r =
0.34, p < 0.01), suggesting that both larger boards
and a higher proportion of independent directors are

< 0.05), indicating that firms where the CEO also
serves as board chair tend to perform less well. Audit
committee independence also showed a significant
positive correlation with financial performance (r =
0.25, p < 0.01). Ownership concentration was
negatively correlated with performance (r = -0.09),

associated with better financial outcomes. A negative though the relationship was not statistically
but significant correlation was observed between significant.
CEO duality and financial performance (r = -0.17, p
Regression Analysis (Model Summary)
Table 4: Model Summary
Model R R2 Adj. R? Std. Error
1 0.467 0.218 0.198 0.073

Table 4 presents the summary of the multiple
regression model. The model demonstrates an R
value of 0.467, indicating a moderate correlation
between the independent variables and financial
performance. The R2 value of 0.218 shows that
approximately 21.8% of the variance in financial
performance can be explained by the five corporate

governance variables. The adjusted R? of 0.198
accounts for degrees of freedom, confirming the
model’s explanatory power is stable. The standard
error of the estimate (0.073) indicates the average
deviation of the actual financial performance values
from the predicted ones.

ANOVA
Table 5: ANOVA
Source df F Sig.
Regression 5 10.89 0.000
Table 5 contains the ANOVA (Analysis of Variance) independent  variables  (board  size,  board
results for the regression model. The F-statistic is independence, CEO duality, audit committee

10.89, with a significance value (p-value) of 0.000,
confirming that the regression model is statistically
significant at the 1% level. This means that the set of

independence, and ownership concentration) jointly
predicts financial performance better than a model
without these predictors.

Coefficients

Table 6: Coefficient for Regression

Predictor B Std. Error Beta t Sig.
(Constant) 0.015 0.021 — 0.714 0.476
Board Size 0.010 0.003 0.192 3.215 0.002
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Board Independence 0.081 0.024 0.263 3.375 0.001
CEO Duality 0.023 0.009 0.148 -2.556 0.011
Audit Committee Indep. 0.065 0.028 0.173 2.321 0.021
Ownership Concentration 0.014 0.017 40.055 -0.835 0.405

Table 6 shows the regression coefficients and their
significance levels. Board size has a positive and
significant coefficient (B = 0.010, p = 0.002),
indicating that larger boards are associated with
higher financial performance. Board independence
is also significant (B = 0.081, p = 0.001), reinforcing
the positive impact of having independent directors.
CEO duality shows a significant negative effect (B =
-0.023, p = 0.011), suggesting that combining CEO
and chair roles harms performance. Audit
committee independence also significantly enhances
financial performance (B = 0.065, p = 0.021). In
contrast, ownership concentration has a negative
but statistically insignificant effect (B = -0.014, p =
0.405), implying it may not independently influence
performance in a meaningful way within the sampled
firms.

Discussion

H,: Board Size — Financial Performance

The study’s findings indicate a positive and
significant relationship between board size and
financial performance (ROA, ROE), supporting H1.
This aligns with Siddiqui, Zafar, and Bano (2024),
who reported that larger boards enhance oversight
and decision-making in non-financial PSX firms.
Earlier, Hussain et al. (2016) also emphasized that
larger boards boost firm profitability within
Pakistan’s corporate environment. Thus, expanding
board size appears beneficial, likely due to diverse
perspectives and stronger strategic guidance.

H,: Board Independence — Financial Performance
Consistent with H2, board independence emerged as
a strong positive predictor of firm performance.
Rahman, Amin, and Sher (2023) demonstrated that
firms with higher proportions of independent
directors achieve superior ROA, confirming the
value of independent oversight. This supports
international CG principles advocating independent
board members to reduce agency problems and
increase accountability.

H;: CEO Duality — Financial Performance

Results show a negative but statistically insignificant
relationship between CEQO duality and financial
performance, leading us to fail to fully confirm H3.
Hussain et al. (2016) found a similar negative yet
statistically insignificant effect of CEO duality in
Pakistani firms. MPRA analysis by Ali et al. (2021)
also reported that CEO duality did not significantly
affect ROA. This indicates that, in Pakistan, the
over-concentration of power in a single executive
does not always translate into poor performance,
possibly due to cultural acceptance of duality, but
warrants cautious governance choices.

H,: Audit Committee Independence — Financial
Performance

H, received full support in our study: audit
committee independence is significantly and
positively related to performance. Saeed et al. (2022)
highlight that committees with strong “substantive”
independence can discipline auditors and reduce
earnings manipulation in financially distressed PSX
firms. Furthermore, cross-country meta-analysis finds
that independent audit committees in emerging
economies boost firm profitability through improved
financial reporting and monitoring. These findings
emphasize the importance of genuinely independent
audit committees.

Hs;: Ownership Concentration —  Financial
Performance

The Study found that ownership concentration
positively influences performance, supporting H5.
This echoes findings from Athar, Chughtai, and
Rashid (2023), who observed that controlling block
shareholders enhanced profitability and efficiency in
Pakistani banks. However, while concentrated
ownership aids oversight, it also risks minority
expropriation. Our results suggest the monitoring
benefits outweigh potential disadvantages in PSX-
listed companies.
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Theoretical & Practical Implications

o Support for agency theory: Our results
affirm that governance structures—board and audit
oversight—reduce agency costs and improve

performance.

o Regulatory and firm-level
recommendations:

o Encourage larger, independent
boards within PSX-listed firms.

o Strengthen audit committee
independence via SECP enforcement.

o Monitor systems to balance benefits
with risks from ownership concentration.

o Permit CEO duality decisions

supplemented with active independent oversight.

Limitations & Future Directions

. Sectoral concentration: Our sample may not
fully represent all PSX sectors; manufacturing and
services may respond differently.

. Temporal design: Cross-sectional findings
limit causal inference—panel or longitudinal analysis
would strengthen causal claims.

. Binary measurement: CEO  duality
measured as a binary variable; future work may
benefit from more nuanced indicators (e.g., role
segregation, power dynamics).

Conclusion

This study investigated the influence of key corporate
governance (CG) mechanisms—board size, board
independence, CEO duality, audit committee
independence, and ownership concentration—on
the financial performance of firms listed on the
Pakistan Stock Exchange (PSX), using financial
indicators such as Return on Assets (ROA), Return
on Equity (ROE), and Tobin’s Q.

The findings support the theoretical assertions of
Agency Theory, which emphasizes that strong
governance mechanisms reduce agency conflicts and
enhance firm performance. Specifically, board size
and board independence showed strong positive
associations with performance, reaffirming the value
of diverse and independent oversight in corporate
boards. Audit committee independence also
significantly  contributed to better financial
outcomes, reflecting its critical role in financial
reporting and control.

While  ownership  concentration  positively
influenced performance, possibly due to improved
monitoring by large shareholders, CEO duality had a
negative but statistically insignificant effect. This
suggests that in Pakistan's corporate environment,
the concentration of leadership roles does not
automatically diminish performance, likely due to
contextual or cultural governance practices.

Overall, the study contributes to a growing body of
empirical research on corporate governance in
emerging markets, particularly in Pakistan's post-CG
Code 2019 era. It underscores the importance of
specific CG elements that firms and regulators
should prioritize to enhance transparency, investor
confidence, and long-term financial stability.

Recommendations
For Policymakers (SECP, PSX)
1. Strengthen enforcement of the Listed

Companies (CG) Code, 2019, particularly regarding
board independence and audit committee
composition.

2. Introduce training mandates for
independent  directors to  improve  board
effectiveness.

3. Encourage the separation of the CEO and
board chair roles in the revised governance
guidelines to avoid the over-concentration of power.

For PSX-Listed Firms

1. Expand board size to include diverse
expertise, especially in finance, law, and ESG
oversight, while ensuring it remains manageable.

2. Prioritize the appointment of independent,
qualified directors to improve monitoring and
reduce agency risks.

3. Ensure audit committee independence and
competence, particularly in firms with complex
operations or high leverage.

4. Maintain balanced ownership structures
that allow for effective monitoring without
marginalizing minority shareholders.

For Future Research

1. Explore sector-specific governance
dynamics, especially in manufacturing, energy, and
services.

https://cmsr.info

| Khan & Mubashir, 2025 |

Page 1035


https://cmsr.info/

Center for Management Science Research

ISSN: 3006-5291 3006-5283

Volume 3, Issue 3, 2025

2. Conduct longitudinal studies to assess the
impact of governance reforms over time.
3. Investigate additional CG variables such as

gender diversity, ESG compliance, and frequency of
board meetings.

References

Akhtar, A., Abdullah Hashim, R., Junaid, M., &
Nawaz, A. (2024). Corporate governance and
financial performance: Evidence from financial
firms listed on the Pakistan Stock Exchange.
Political Horizons, 2(2), 233-250.

Ali, A., Alim, W., Ahmed, J., & Nisar, S. (2021).
Impact of Corporate Governance on Performance:
A Study of Listed Firms in Pakistan. MPRA
Paper 111299.

Athar, M., Chughtai, S.,, & Rashid, A. (2023).
Corporate governance and bank performance:
evidence from the banking sector of Pakistan.
Corporate Governance, 23(6), 1339-1360.

Awan, A. W., & Jamali, J. A. (2016). Impact of
corporate governance on financial performance:
Karachi Stock Exchange, Pakistan. Business and
Economic Research, 6(2).

Bashir, Z., Bhatti, G. A., & Javed, A. (2020).
Corporate governance and capital structure das a
driving force for financial performance: Evidence
from nonAfinancial listed companies in Pakistan.
Business Review, 15(1), 108-133.

Bozec, R., & Biswas, P. (2023). Audit committee
characteristics and firm performance: a cross-
country meta-analysis. Research Paper.

Farooque, 1., & Sharif, S. (2024). The impact of
corporate  governance  on  the  financial
performance of banks listed on the Pakistan Stock
Exchange: Empirical investigation from 2010 to
2022. International Journal of Emerging
Business and Economic Trends, 2(2), 140-151.

Hussain, M., Rehman, A. U., & Waqas, M. (2016).
The Effect of Corporate Governance Practices on
Firm  Performance: Evidence from Pakistan.
Asian Journal of Business Environment, 6(1), 5-

12.

Javed, A., & Qazi, Y. 1. (2024). How does corporate
governance shape investment efficiency through
quality  financial  reporting in  Pakistan?
International Journal of Business and Economic
Affairs, 9(4), 1-11.

Latif, A. S., & Khan, F. (2024). Corporate governance
and firm performance: The case of Pakistan. City
University Research Journal, 14(1).

OECD. (2025). Principles of corporate governance.
Retrieved from OECD domain.

Rahman, A., Amin, M. Y., & Sher, F. (2023). The
Effect of Ownership and Board Composition on
Firm Performance: Evidence from the Listed
Firms in Pakistan. Global Economics Review,
VIII(I), 74-88.

Saeed, A., Ali, Q., Riaz, H. R.,, & Khan, M. A.
(2022). Audit committee independence and
auditor reporting for financially  distressed
companies: Evidence from an emerging economy.
SAGE Open, 12(4).

Siddiqui, H. M. A., Zafar, F., & Bano, A. (2024).
Exploring the Effects of Audit Committee Size,
Board  Size, Female Directors, and Tax
Aggressiveness on  Firm  Profitability. GISRAS
Journal of Management & Islamic Finance, 3(3).

https://cmsr.info

| Khan & Mubashir, 2025 |

Page 1036


https://cmsr.info/

